
 
Open-Ended Observation 

 
Name of Instructor: 
Name of Observer: 
Date:  

Course number and name: 
Course enrollment / Format:  
Description of space: 

  
 
Instructions: ​Observe the class meeting. Note your observations here. 
  
 



 
Focus on Learner-centered, Active Learning, Reflective Practice 

  
 
Name of Instructor: 
Name of Observer: 
Date:  

Course number and name: 
Course enrollment / Format:  
Description of space: 

 
  
Instructions: ​Note which of the following behaviors associated with effective group work occur and 
to what extent:  
 

     ​Comments: 

Behaviors Associated with Learner 
Centered:  

● Substantial dialog ​between students and 
instructor 

● Instructor ​invites input ​from students & 
regularly inquires into how/ if students are 
learning 

● During group work, instructor serves as a 
monitor or​ ​facilitator​ without dominating or 
disrupting the group process. 

 

Behaviors Associated with Active 
Learning: 

● Students spend balance of class time 
applying knowledge 

● Instructor facilitates ​learning through 
questioning 

● Students​ demonstrate learning ​through an 
activity and classroom assessment 
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● Instructor takes active role in ​checking 
progress, providing feedback / guidance and 
keeps students on task 

Behaviors Associated with Reflective 
Practice: 
 

● Instructor uses​ assessment of learning ​to 
guide instructional approach 

● Instructor manages time appropriately; 
monitors and adjusts amount of time 
necessary to progress with learning goal 

 



Question Driven Observation

Name of Instructor: Course Number and Name:
Name of Observer: Course Enrollment/Format:
Date: Description of Space:

Instructions: Use the questions below to guide your observations.

Write a brief non-evaluative description of the class you visited.

a. Was it a large lecture, a small class, or a discussion?

b. What methods were used to present the material (e.g., lecture? slides? dialogue between
instructor and students?)

c. How was the time apportioned?

Write an evaluation of this class session. Your evaluation should include responses to
the following questions:

a. How well was the material organized?

b. How clearly was it presented?

c. Did the instructor encourage critical thinking?

d. Was time well utilized?

e. Did the instructor communicate enthusiasm and interest in the subject?

f. If discussion took place, how well did the instructor moderate it?

g. How did the instructor respond to students' questions and comments?

h. Were faculty-student interactions lively and interesting?

i. Did the instructor have a thorough knowledge of the material?

j. Was the material presented up-to-date?



Describe what the instructor did well. What were some particular strengths you
observed? Issues to consider include:

a. delivery methods

b. student interactions

c. types of material presented and distributed

d. grading and evaluation methods

Provide constructive criticism that the instructor can use to improve the course. Issues
to consider include:

a. delivery methods

b. student interactions

c. types of material presented and distributed

d. grading and evaluation methods
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Providing Feedback on Implementation of learner centered class

Name of Instructor:
Name of Observer:
Date:

Course number and name:
Course enrollment / Format:
Description of space:

Components Needs Improvement Progressing Accomplished Well

Engagement of students

Big Idea: Do students
appear to be engaged?
What is the instructor
doing to engage
students?

❏ Interaction limited;
students do not ask questions
❏ Instructor lecture without

regard to student participation
❏ Students appear

disengaged with instructor, the
material and each other
❏ Engagement not aligned

with learning goals

❏ Students attentive, listening, taking notes
most of time, but do not appear to be interacting with
the material
❏ Students asking questions when prompted,

but questions are clarifying, confirmatory or lower
level
❏ Students are engaged in activities but do not

understand why or how they relate to learning goals
❏ Students working in groups, but seem off task

or involved in unproductive discussion

❏ Interaction of instructor with students, between
students, and with instructional material
❏ Students contribute to flow of class meeting;

maintaining students interest
❏ Students discussing material entering into higher

level problem solving and discourse
❏ Students appear to see relevance of what they are

doing
❏ Instructor asks direct questions and speaks

directly to students to actively engage in dialog

Efforts to monitoring
student learning

Big Idea: How do
students know they are
learning? How does the
instructor know students
are learning?

❏ Missed opportunities for
questions, assessment, or
discourse, instructor doing what
students could do
❏ Wait time too short for

students to respond to questions
❏ Students discouraged to

ask questions or discuss material

❏ Activities and assessment implemented, but
instructor does not provide opportunity for
discussion and reasoning through problem
(processing)
❏ Students answer questions but are not asked

to explain reasoning
❏ Too much time or not enough time given to

complete activities and assessments

❏ Students given opportunities to ask questions and
construct knowledge through activities and assessments
❏ Students explain their reasoning for their answers
❏ Students receive immediate or timely feedback

on learning
❏ Students given opportunity to reflect on their

learning

Learning Community

Big Idea: Does the
instructor, the classroom
and mode of teaching
foster a positive,
productive learning
community?

❏ Students spend majority
of class time listening to the
instructor
❏ Students do not speak to

one another or to the instructor
directly except when answering
questions
❏ Instructor distances

him/herself from students
physically or intellectually

❏ Students appear to get into groups easily, but
collaboration limited (sitting together but working
alone)
❏ Students work in groups but not held

accountable for their contributions or quality of their
work

❏ Students use multiple modes to explore concepts;
Students doing rather than just hearing
❏ Students appear at ease with instructor and each

other
❏ Instructor and students use each others names

when addressing one another
❏ Instructor moving throughout entire classroom,

talking with students and groups fluidly
❏ Classroom setting, technology, and environment

allows for a diversity of learning approaches



Provide Feedback, questions and 1-2 potential solutions:
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